Enterprise Agreement Update No. 16, Wednesday - November 15

Your combined rail unions (CRU) negotiating team met with management on the 14th November.
We had told management that we wanted answers on what in our log of claims was agreed to by
management. Instead of providing a clear picture of their position, management continued with
their doublespeak and half-answers.

Progress on Your Issues
Agreed In Some Rejected
Principle Movement

6% pay increases pa.

Fair redeployment and redundancy rights in an
enforceable deed

Managing the use of contractors in a way that

doesn’t exploit contract workers and doesn’t
undermine the job security of permanent staff
Improving disciplinary investigations

Critical incident support

Proposed changes to Clause 12 (the facilitation
clause)

Domestic violence leave

Health and Safety Representatives (HSR) right to
choose their own accredited trainer

Accident make-up pay

Limiting changes to the Master Roster

Priority assessments for current staff for new roles
Securing the use of travel passes to if services are
privatised

Classification specific claims (meal allowance,
engineering recognition etc)

Other claims

Next Steps
The message from you is clear — this is unacceptable!

To stay up to date with what is happening in negotiations; make sure you update your
contact details online at: bit.ly/trainsea. Also make sure you give the same details to
Sydney or NSW Trains HR.
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